
Insure Your Love DI Planning Guide 
Say “I Love You” with disability income insurance (DI)! The Insure Your Love* campaign enables you 
to talk to clients about what matters most: safeguarding their loved ones with DI.

Here are some recommendations to promote DI with the Insure Your Love message.

Boost your performance with these strategies:

These marketing materials are available on our Resource Library in the Agent Portal. 

Agent.IllinoisMutual.com

Connect with your sales team to add DI to your life, health, and P&C sales.

(800) 437-7355, Option 2 • Sales@IllinoisMutual.com

*Insure Your Love is an industrywide event coordinated by 
Life Happens. Illinois Mutual is a member of Life Happens.
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•	 Offer annual policy reviews.  
This is the perfect time to talk about income 

protection with your clients.

•	 Contact clients from the past six months 
who haven’t purchased DI.  
Introduce them to the M.U.G.® Plan. (C9687) 

and show them how DI will help keep a roof over 

their head, feed their family and keep the lights on.

•	 Use the Business Owner Flyer (C9713) in 
your presentations to business owners. 
This flyer highlights the strengths of combining 

DI with business expense insurance (BE) and the 

Return of Premium (ROP) Rider.

•	 Download the New DI Occupations 
Flyer (A9737) to see the expanded 
list of covered occupations for more 
opportunities to sell DI.  
Tap into your network for connections to get  

the conversation started.

C9687
M.U.G.® Plan 

Postcard

C9713
Business Owner

Flyer

A9737
DI Occupations 

Flyer 

New Insurable Occupations for DI
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OCCUPATION ELIGIBILITY BENEFITS AVAILABLE

Bar owner, bar employee –  
bartender, wait staff

Less than 50% of revenue generated 
by food sales, otherwise treat with 
normal restaurant guidelines.

Occupation Class 1. 
Maximum 2-year benefit period.

Boilermaker Standard guidelines apply. Occupation Class 1. 
Maximum 2-year benefit period.

Lineman, pole climber Subject to coordination with existing 
union or utility disability benefits.

Occupation Class 1. 
Maximum 2-year benefit period.

Logging laborer – bucker, chainsaw 
timer cutter/logger, choke setter, 
faller, laborer, rigging slinger

Subject to coordination with existing 
union benefits.

Occupation Class 1.
Maximum 2-year benefit period. 
Minimum 90-day elimination period.
Maximum $3,000 in monthly benefit 
including existing union benefits.

Direct sales or multi-level marketing 
company – at least 3 years active 
occupation engagement

Subject to YTD earnings that are  
consistent with prior years of  
taxable income.

Occupation Class 1.
Maximum 2-year benefit period.

Direct sales or multi-level marketing 
company – at least 5 years active 
occupation engagement

Subject to YTD earnings that are  
consistent with prior years of  
taxable income.

Occupation Class 1.
Maximum 5-year benefit period.

Freelance – artist, author, 
journalist, photographer, reporter

Business Owner Class Upgrade  
is available.

Occupation Class varies. Refer to DI 
Occupation Guide to confirm.
Maximum 2-year benefit period.
Maximum $1,500 monthly benefit.

Medical intern Intern defined as first year in residency 
and just recently graduated.

Occupation Class 4.
Maximum To Age 67 benefit period.
Maximum $3,500 monthly benefit.

Social media influencer, YouTube 
content creator, blogger, podcaster

Social media as component of business 
rather than primary income source of 
online hits and/or views.
Subject to active occupation  
engagement for 3 years.

Occupation Class 1.
Maximum 2-year benefit period.

Zoo attendant, breeder, feeder, 
groomer, trainer

Applicant must work for a zoo which  
is a member of the National  
Zoological Society.

Occupation Class 1.
Maximum 2-year benefit period.

We see the changing trends in the workforce - so we’ve added the ability 

to offer disability income (DI) to potential clients who work in the following 

occupations. You may have prospects in your book of business that are now 

a good fit for DI from Illinois Mutual.

• To demonstrate financial stability, 2 years’ tax returns are  

required unless otherwise specified.

• Business Owner Allowance is not available. Business Owner  

Class Upgrade available where noted.

The M.U.G.® Plan
How would your life and 
financial plans change if 
you couldn’t work to earn 
your income?

www.TheMugPlan.com

BE & DI are the Perfect Pair for Businesses 
It’s hard enough running a business, even in the best of times, so why not have a backup plan in case you’re unable to 

work due to a disabling illness or injury? Pairing disability income insurance (DI) with business expense insurance (BE) 

coverage helps small business owners keep up with monthly expenses such as payroll, rent and utilities, so your business 

keeps working, even if you can’t.

Don’t confuse workers’ 
compensation with DI. 

Workers’ comp is designed to protect 
employees in the event they are 
injured on the job. DI provides 
income protection in case of disability 
due to illness or injury any time, any 
place—not just when you’re working.

A DI benefit is for you—mortgage, 
utilities, cell phone bill, etc. 

Your everyday life and future plans could quickly be 

affected should you experience an income-interrupting 

illness or injury and become unable to work. Many 

assume there is already a fallback plan to protect their 

income, but often discover too late that may not be the 

case. DI can help by providing a monthly benefit you  

can use to pay your basic living expenses should you  

become disabled.

A BE benefit is for your business— 
rent, certain employee salaries, etc.

A BE policy from Illinois Mutual can help keep your 

business viable by reimbursing you monthly for eligible 

fixed business expenses should you experience an 

income-interrupting disability. You may be eligible to 

receive a 5% premium discount on both DI and BE 

premiums when both policies are submitted at the 

same time.*

(continued on back)


